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From the desk of Dilip Chenoy
Dear Reader,
A lot has happened since our last interaction.
On September 3, the pilot project of the much-awaited National Vocational Education Qualification Framework
(NVEQF) - that would enable a seamless transition from a vocational to a formal education system – was formally
launched in Haryana.
Four NSDC-funded Sector Skill Councils (SSCs) – the SSCs for the auto, IT/ITeS, retail and private security – are directly
involved with the NVEQF pilot project, as part of which vocational courses in auto, IT/ITeS, retail and private security
would be introduced in classes IX to XII across 40 schools in Haryana.
Union Human Resource Development Minister Shri KapilSibal, Haryana Chief Minister Shri Bhupinder Singh Hooda,
Haryana Education Minister Smt Geeta Bhukkal, and the Skills Adviser to the Prime Minister, Mr S Ramadorai, were
among those present at the inaugural function which was held at a government school in Gurgaon.
The Board of School Education, Bhiwani, along with the SSCs, have been entrusted the task of examination and
certification for the NVEQF pilot project which would cover schools in Ambala, Faridabad, Gurgaon, Jhajjar, Mewat, Palwal, Rohtak and Yamuna
Nagar.
Significantly, the Government of India Order on the NVEQF released at the end of the month, has assigned multiple responsibilities to the
SSCs/NSDC for ensuring the success of the National Vocational Education Qualification Framework which would eventually cover the whole of
India. The NSDC has also been made a member of the NVEQF Steering Committee chaired by the Union HRD Minister.
Under the NVEQF, the National Occupational Standards (NOS) for each job role within the identified skill sectors would be “laid down by the Sector
Skill Councils”. The SSCs would be involved in the design of the “competency-based curriculum”.
The NVEQF Order states and I quote: “The SSCs would also be responsible for engaging with the Central and state level implementing agencies in
developing the curriculum package, engagement and capacity building of vocational teachers, (and) assessment and certification of the skills
imparted. A ‘sectoral’ framework will be developed by SSCs to map out existing skills and qualifications held by the current workforce, analyse
future skill requirements, training requirements relevant for the sector and the design for clear cut progression pathways and provisions for
seamless vertical and horizontal mobility of a student”.
The Government has reposed huge confidence in the SSCs for this exercise and industry has to now lead in this endeavour to meet the expectations
of all stake holders. Our Chairman, Mr M V Subbiah, is personally taking a lot of interest in the NSDC’s Sector Skill Council initiative to ensure that
the SSCs are capable of achieving what they have set out to do. You would find more information on the SSCs in the section devoted to Sector Skill
Councils in this Newsletter.
Moving on from the NVEQF, the skill delivery model we are trying to promote through the NSDC has, over the past few days, received third party
endorsements from many independent organisations. Several of our Partners were recognised and honoured at the 2-day Global Skills Summit
organized by FICCI in New Delhi on September 6-7 for their excellent contribution to the cause of skill development. Union HRD Minister Shri Kapil
Sibal inducted them in the roll of honour.
The Partners who were felicitated at the FICCI summit included Gram Tarang (whom the NSDC had recognized as the ‘Overall Best Performer’
among its Partners in 2011-12) and TalentSprint (the ‘Best Non-Corporate Partner of NSDC in the last financial year). On September 13, TalentSprint
also won a prestigious global award for tech-focused early stage companies by becoming a ‘2012 Red Herring Top 100 Asia Winner.’
We would like to congratulate all those Partners of ours who are gaining recognition for their efforts. We are hopeful that as the NSDC increases its
Partner base, we would have more such happy tidings to report in future.
Coming to the business side now, it has been another good month for the NSDC in terms of being able to convince corporate houses/organizations
to establish sustainable skills training ventures or SSCs, as well as being able to get them to hire from NSDC-funded training organizations. At its
meeting on September 26, the NSDC Board approved an additional four proposals for funding, which included twotraining and two SSC proposals.
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Following the nod give to the four proposals on September 26, the total number of projects (training +
SSCs) approved for funding by the NSDC Board till date has risen to 77.

As part of ongoing advocacy efforts, NSDC was actively involved in the organization of two important skill
summits organized in New Delhi in September – the FICCI Global Skills Summit (mentioned earlier) and
PHD Chamber’s ‘National Seminar on Skill Development Reforms: Reaping the Demographic Dividend’
held on September 19. Another first was that at the ‘BSF Fete 2012’ in New Delhi on September 21-22 the
pride of place was given to the showcase that highlighted the collaboration between the BSF Wives
Welfare Association (BWWA) and National Skill Development Corporation on providing employmentlinked vocational training programmes.
On the monitoring front, NSDC has recently floated a request for proposal (RFP) for a secure certificate
issuance and verification system to ensure that the certificates issued by NSDC/NSDC Partners carry a
distinct identity and can’t be tampered with. Prospective vendors have been given time till October 22 to
send in their proposals.
As far as special initiatives go, NSDC has teamed up with India@75 for the 2nd edition of ‘Power to
Empower’ – a skills enterprise plan competition – that gained wide popularity last year. Ennovent and TiE
are acting as ‘Knowledge Partners’ for the 2012 competition. A separate website
http://www.powertoempower.in/ has already been created to make it easy for sending in entries. A
dedicated ‘Power to Empower’ link has also been created on the NSDC website www.nsdcindia.org and
hyperlinked to the ‘Power to Empower’ site. You may encourage those you know or work in your
organisations to participate. Who knows you might discover a new business opportunity or empower a
new entrepreneur.
Skill gap studies have been initiated for a further seven states – Delhi (along with Faridabad, Ghaziabad,
Gurgaon, Noida and Greater Noida), Gujarat, Jharkhand, Maharashtra, Tamil Nadu, Uttarakhand and
Uttar Pradesh.One NSDC training partner in each state would be on the steering committee for the
purpose of the study. If you have an enterprise in the state or have the need for skilled persons in the
state, you should get involved to enable the outcomes to be able to address concerns that you may have. I
intend to let you know the progress on these in coming issues of the Newsletter.
We have formed a Core Group on the Skills Communications Campaign to lay down the roadmap for
rolling out the Campaign on which we have been working for some time now. Two meetings of this Group
headed by Mr Suhel Seth and comprising representatives of all stakeholders have already been held. We
hope to tell you more about the progress on this marketing initiative in future editions of Skill Matters.
As I conclude, I leave you with the promise that we wouldtry to have a detailed report card available for
you on our performance in every sphereof our activity during the first six months of this financial year
(April-September 2012) in the October edition of Skill Matters.

Dilip Chenoy
CEO & Managing Director
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Our due diligence team is currently evaluating the merits of quite a few proposals that have come in from
marquee names of Indian business and I propose to tell you more about this in future issues of the
Newsletter. While on the role that business and industry could play in skill development, you may find the
‘thought article’ written by the Secretary in the Ministry of Labour and Employment and also NSDC
Director, Dr MrutyunjaySarangi, carried in this edition of Skill Matters, of a lot of interest.
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A Skilled Worker is a National Asset
Level of education and skills plays a vital role in the growth and development of any nation. It is
increasingly being recognised that countries with the capacity to generate new knowledge and skilled
human power are likely to have a comparative edge in attaining high economic growth and sustaining
their growth momentum over those who do not.
India has one of the youngest populations in the world. As per the Economic Survey 2011-12, 64% of its
likely population is projected to be in the age bracket of 15-59 by 2021. This implies that India is
uniquely positioned to take advantage of a favorable demographic profile to take a significant leap from
being a developing country to a developed one in a decade from now. However, if we fail to harness the
potential ‘demographic dividend’, the situation might turn into a ‘demographic nightmare’.
As per the Economic Survey 2011-12, the average age of an Indian would be 29 by 2020 compared to 37
Dr. Mrutyunjay Sarangi
in China and the United States, and 45 in Western Europe. However, leveraging this ‘demographic
dividend’ is easier said than done on account of the poor level of skills possessed by the vast majority of
those joining the workforce each year - a situation that has arisen owing to high rates of school drop-outs, inadequate skills training
capacity, a negative perception around skilling, and low employability of even those holding professional qualifications, such as degrees in
different engineering disciplines.
It is a known fact that about 93% of the labor force in India work in the unorganized sector and largely untouched by any kind of formal
training. Simply, by way of comparison, 96% of the workers in South Korea and 80% in Japan receive formal skills training. In the UK and
Germany, the figure stands at 68% and 75% respectively.
Only 10% of the 300 million Indians in the age group of 6-16 years are likely to complete school education and go on to study beyond. As per
McKinsey, 12.8 million people join the Indian workforce each year and annual training capacity is about 5 million.
Keeping in view the importance of skill development in the growth of the country, the Prime Minister, in August 2008, outlined his vision for
skill development in India. He set a target to train 500 million skilled technicians by the year 2022.
The Prime Minister also outlined the institutional structure at the national level for coordinated action in the skills space. This consisted of
the establishment of a National Council for Skill Development, chaired by the Prime Minister himself, at the apex to lay down the broad
framework for this arena, a National Skill Development Coordination Board (NSDCB) coordinated by the Planning Commission to combine
public and private prongs of action, and the setting up of a National Skill Development Corporation (NSDC) as a no-profit-no-loss company
through the Public Private Partnership route to catalyze private sector involvement in the skills space.
In March 2009, the Ministry of Labour and Employment, Government of India, announced a National Policy on Skill Development laying
down the framework within which it wanted skills-related training to be conducted. The Policy clearly clarified the roles that different
stakeholders – government, industry, trade unions and civil society – would need to play for the creation of a skills ecosystem in India.
Seventeen ministries of the Government of India ranging from the Ministry of Labour& Employment to the Ministries of Human Resource
Development and Food Processing Industries are presently engaged in undertaking different training initiatives with the combined target
of skilling 350 million people by 2022. NSDC, through its private sector partners, has also embarked on the task of skilling 150 million
people within a decade from now.
States have set up their own Skill Development Missions. Some have even put together a strategy to skill millions of persons over the next
few years. Many PPP models have been put forward. The National Open School system is also running a number of vocational training
programmes. A number of Community Colleges have been approved by the Indira Gandhi National Open University (IGNOU) and other
states. Many of these are run by the private sector. Some states have also approved the setting up of skills universities.
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Many companies are conducting training programmes to meet the skilling requirements of their own workforce, or sometimes as part of
their Corporate Social Responsibility (CSR) initiatives. Non-government organizations are also conducting skills-related training to address
the needs of the segments they are working with. While all this is definitely heartening news, for India to truly leverage its human capital
for promoting inclusive growth, it is time that big industry players started playing a more proactive role in the skills movement.
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Seen from its own perspective also, industry simply cannot afford to play a passive role in the skill development process and hope that the
problem of skilled manpower would get sorted out all by itself, through government intervention or otherwise. Some progressive
companies appear to have started recognizing the need to do something on the skills front but this realization in the majority of cases has
not got translated into action. Even in the instances where they have, the interventions have not been of a scale or degree that would make
a real difference to the cause of skills promotion in India.
Even today, skills-related training continues to be seen by the vast majority of corporate groups as a way of meeting captive manpower
requirements, or a means of giving something back to society (akin to charitable initiatives in some cases) and clubbed as part of Corporate
Social Responsibility. Needless to say, the training thus provided, unless it is to meet company-specific requirements, caters to very small
numbers and often has no connection with jobs or employability. In most cases not linked to company-related needs, it is more of training
for the sake of it, bereft of any focus to enhance skills capacity in a particular category.
Many companies still don’t follow the practice of hiring skilled workers at all levels and mapping out a clear career path for employees to
ensure their progress within organizations. Several of them have not created an attractive salary differential between the skilled, semiskilled and unskilled labour force that would motivate people joining them to upgrade their skills. Most organizations are still not doing
enough to promote in-service training.
Instances of companies having a formal system of hiring skilled workers at all levels and paying them higher salaries to motivate them to do
better and also help the organizations themselves keep attrition levels within check are restricted to specific industries. Even enterprises
which recognize the need for skills do not seem to be doing enough to show that they value it appropriately when it comes to paying better
salaries or wages.
Industry, moreover, has also been hesitant to be the voice that would determine how training should be conducted, and decide the
standards that should prevail, besides how the assessments and certifications should happen. As part of the National Policy on Skill
Development, 2009, industry can do all these things through setting up Sector Skill Councils (SSCs).
Sector Skill Councils are employer-driven national partnership organizations that would bring together all stakeholders – industry, labour,
and academia included – to achieve the common goal of creating a skilled workforce for the segments they represent. The SSCs would,
inter alia, devise the National Occupational Standards (NOS) for different job roles across industries so that measurable criteria could be
designed for determining employability that would benefit both the job-giver and the job-seeker.
Putting the NOS in place has not sparked the same level of urgency even in some of the more progressive sectors which rely heavily on
people to drive the businesses. There has been a strange reluctance in some instances to accept that NOS is the basic building block for
devising skills training programs and assessment criteria. It is high time that captains of industry started taking the onus of driving the NOS
exercise in their respective domains through greater involvement with the SSCs as without the occupational standards in place, skill
development would be reduced to just another futile exercise.
Standards such as the National Occupational Standards (NOSs), National Training Standards (NTSs), National Competency Standards and
National Accreditation Standards would go a long way towards improving the skill development system. However, before that, industries
are required to build capacity for development and implementation of such standards.
Also, most important, is the role of Government, which has also to play a vital role of watchdog, including licensing of SSCs in this regard.
These standards are required to be vetted and approved by a Government agency. Government is also required to strengthen the existing
government machinery and institutional network, including the NCVT and SCVT.
Last, but not the least, from the larger perceptive of the society as a whole, there is a need for an attitudinal change and view a skilled
worker as a national asset. A mason, a welder, a fitter or a mechanic is as important as a technocrat or a bureaucrat to move the nation
ahead. Recognition of the professional importance of each skilled worker is a must to achieve development and inclusive growth. After all,
a chain should be strongest at its smallest link!
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(The author is an IAS officer and Secretary in the Ministry of Labour and Employment, Government of India. He is also a Director of the NSDC).
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Line
Set right skewed duty structure, rubber industry body urges
Our Bureau
Chennai, Sept 22:
Stretching producers: Rubber being tapped at a
plantation near Kochi in Kerala (file photo).
A skewed import duty structure that makes it
cheaper to import finished products than raw
materials has put the domestic rubber industry at
a disadvantage, according to Vinod Simon,
President, All India Rubber Industries
Association.
Addressing the 60th annual general meeting of
the association, he said the customs duty on input
rubber is higher than on tyre and non-tyre rubber
products.
Volatile prices
Domestic manufacturers are hit. The tariff on
rubber products is about 10 per cent while on
natural rubber it is 20 per cent though with a cap
of Rs 20 a kg. On latex, it is 70 per cent with a cap
of Rs 49 a kg.

Natural rubber production has increased by
about 5 per cent to 9 lakh tonnes in 2011-12
against 8.60 lakh tonnes in the previous year.
Imports were 2.13 lakh tonnes against 1.90 lakh
tonnes in the previous year.
In 2011-12, exports of automobile tyres, tubes
and rubber grew by 36 per cent to Rs 11,129 crore
over the previous year’s Rs 8,183 crore.

Natural rubber prices have also been volatile,
with prices hitting a high of Rs 258 a kg in April
2011, declining subsequently only to continue to
rise again. These changes also hit the small
manufacturers, he said.

M.V. Subbiah, Chairman, National Skill
Development Corporation, and the Chief Guest
at the event, congratulated the rubber industry
on the rapid progress in setting up the Rubber
Skill Development Centre, one of the 14
approved by the Corporation. The NSDC, a
public-private partnership initiative to create a
skilled workforce by setting up industry-specific
councils that will launch training programmes, is
set to approve 14 more such councils, he said.

The rubber products sector is a Rs 50,000-crore
industry with the tyre segment accounting for Rs
30,000 crore comprising large players. The nontyre segment is dominated by about 4,000 smallscale and tiny sector firms that account for the
balance. There are 500 medium-sized players and
about 60 large players.

Industry should see such programmes as an
investment and not a cost. A trained workforce is
more productive and cuts down on wastage.
This is a benefit that has been realised in the
industry. Training centres are an excellent
entrepreneurial opportunity for those willing to
invest, he said.
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India’s Labour Pains
Numbers are never a problem but skill levels
remain alarmingly low, necessitating recruitment
of foreigners in many fields.
India represents the single largest pool of young,
potentially skilled labour in the world with about
one-third of its people below the age of 15 and only
five percent above 65.
At 1.21 billion, India now has 17% of the world’s
population – more than the United States,
Indonesia, Brazil, Pakistan and Bangladesh
combined. The increase between 2001 and 2011
was 181 million, roughly equivalent to the entire
population of Brazil.
By 2030, experts expect India to overtake China with
1.3 billion people as the world’s most populous
nation. But only 39 people out of every 100 in India
are employed.
Equipping the workforce with the right skills
presents significant challenges to developing
countries with large populations. Senior
government officials and industry leaders fear the
country’s much-lauded economic growth could be in
danger because there are not enough people to
build India Inc.
Despite its huge working-age population, the
country faces a potentially debilitating shortage of
skilled workers. Only 5% of India’s 400-millionstrong labour force has received any formal training
compared with 70% in Germany and 95% in South
Korea.
As a result of this shortage, property development
companies, to name just one industry, have been
compelled to import architects, designers and
planners from countries such as Thailand,
Singapore, China, Australia and New Zealand on
handsome salaries, thereby pushing up project costs
and affecting profitability.

Though millions of Indians remain unemployed or
underemployed, the country’s lagging bricks-andmortar industries have imported tens of thousands
of foreign workers — on business visas, no less — to
build and operate power plants, steel mills and
telecommunications towers.
“The Delhi airport was built by Chinese labour,” said
Dilip Chenoy, chief executive of India’s National Skill
Development Corporation, referring to the most
prominent example of India’s efforts to improve its
dismal infrastructure.
“We can’t wait. In the next two to three years we
have to put in place a skills training capacity of at
least 40 million people a year.”
Across the board, the shortage of skilled labourers
has reduced productivity and cut into profits.
Poaching workers from competitors has become a
common practice that drives up wages, threatening
to derail India’s manufacturing revolution before it
has even begun.
The crux of the problem is that India has never really
industrialised. India’s service-related businesses
account for more than half of GDP while
manufacturing contributes only 15%.
And though China’s economy is only four times
larger than India’s, its manufacturing sector is 50
times larger. Meanwhile, China has some 500,000
vocational training centres, compared with India’s
10,000 obsolete Industrial Training Institutes.
More than 90% of India’s workforce is still employed
in the so-called unorganised sector with no social
security benefits. Where neither safety standards
nor minimum wage laws can be enforced, nor is
there is any money for boots and hardhats. There is
surely none for technology or training.
“It varies a lot by sector, but we are seeing shortages
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industry estimates. In sectors such as technology
and financial services, there’s plenty of moving
around because of the number of opportunities
available as companies ramp up aggressively.
But in newer sectors such as real estate, retailing and
private equity, there aren’t enough people in the
market with relevant experience.
The Indian economy has expanded at an average
annual rate of more than 8.5% since 2003, and
sectors such as technology and IT services have
grown at a double-digit pace. India churns out about
2.5 million college and university graduates each
year, including 400,000 engineers, but the numbers
are misleading.
The number of graduates is small relative to the size
of the population — about 10% of Indians receive
any college training, as opposed to 50% in the
United States — and the quality of their education is
often doubtful.
A recent study by the National Association of
Software and Service Companies found that only a
quarter of the graduates churned out each year are
fit to be employed by foreign and Indian tech
companies. Problems include a lack of Englishspeaking skills and the absence of standardised
curricula and programmes that provide graduates
with technical skills.
The software major Infosys has said that it found
only 2% of the 1.3 million job applicants it reviewed
last year acceptable. There’s a lack of workers even
at the lower rungs in industries such as mining, food
processing and textiles. The reasons include
working hours that are unsatisfactory to prospective
employees, distant locations and a dearth of sectorspecific skills.
In short, India’s aspirations of boosting
manufacturing output to 25% of GDP by 2025 —
creating 100 million jobs and bringing hundreds of
millions more people out of poverty in the process
— may well hang in the balance.
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anecdotally in several areas,” said Ramya
Venkataraman, head of the education practice at
the consulting firm McKinsey India.
“In some cases it is constraining growth, and in some
cases it is increasing the cost of doing business. At
the current capacity, we’ll be able to train about 50
million people in 10 years versus the 500 million we
need to train. So there’s a severe shortage.”
According to estimates by ICRA Management
Consulting Services, by 2020 India’s construction
industry will need 33 million more skilled crane
operators, electricians, welders, masons and so on;
the textile and clothing industry will need 26 million
loom and sewing machine operators; automobile
and auto parts manufacturing industries will need
35 million machinists, mechanics and other
positions.
The construction industry — one of the most critical
drivers of growth in India with a compound annual
growth rate of 12% — will need five million civil
engineers, architects and planners but the country is
expected to produce fewer than one million of these
professionals.
There is big money at stake. The Indian government
is planning to invest $100 billion in infrastructure
over the next three years, which means huge deals
for construction companies.
The World Bank said in a recent report that India had
about 110,000 highway engineers. China, by
comparison, had five times that number when it
started to modernise its road infrastructure in the
1990s.
In biotechnology, there is a need for 80% more
scientists with doctorates. In banking and finance in
2006, there is a 90% shortage of risk managers; 65%
for tech professionals, 50% for treasury managers,
75% for credit operations professionals and 80% for
financial analysts.
The tech sector is expected to face a shortage of as
many as 500,000 employees in 2010, according to
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Smart Edusol partners with NSDC for skill development training
JOY ROY CHOUDHURY - Kolkata

Kolkata
Dr. Suborno Bose, chairman & chief mentor,
Indismart Group Worldwide said, “This is a great
achievement for the group as we were selected
for this prestigious project among a host of
leading hospitality education institutes after a
strict evaluation process. We are happy that
NSDC authorities have reposed faith and
confidence on us after being convinced of our
strengths and capabilities, like state-of-the art
infrastructure, well-trained faculty members, IT
infrastructure and financial background.”
Smart Edusol, is a part of the city based Indismart
Group, which owns hotels and operates and
manages International Institute of Hospitality
Management (IIHM) and Institute for Advanced
Management (IAM-IHM). Smart Edusol will share
and use the eight existing centres of these two
institutes spread across the country to undertake

this ambitious project to train the students over a
period of ten years.
NSDC has a mandate to skill 150 million people by
2022 across different sectors. Dilip Chenoy, CEO &
MD, NSDC said: “NSDC is pleased to partner
Smart Edusol Services in empowering more than
1.7 lakh people to contribute to the country’s
economic growth by providing them with the
skills that will help them to either find jobs in the
fast-growing hospitality services segment or
become gainfully self-employed.”
To start with, Smart Edusol would train 3,720
students in the first year and would then scale up
slowly to touch 1,77,564 trainees over a period of
10 years. It will largely focus on training students
who are school or college drop-outs and also who
belong to the lower strata of the society. “Local
schools, colleges, NGOs, alumni groups and the
industry would be contacted for prospective
students who need skilling or up-skilling,” Dr.
Bose added.
The course curriculum is being designed as per
the guidelines of the modular employability
scheme and NCVT and in close coordination with
the industry by academicians and industry
professionals. Evaluation and assessment
scheme drawn up by various Sector Skill Councils
established by NSDC will be adopted. Placements
and training support will be big components of
this project and Smart Edusol will provide
placement services to the trained youth.

Scroll down to read more about...
• Events & Activities • Sector Skill Councils • Udaan • Skill Gap Studies • WorldSkills Competition

www.fulki.co.in

Kolkata based Smart Edusol Services (Smart
Edusol) has partnered with the National Skill
Development Corporation (NSDC) with a mission
to impart skills in hospitality management to
around 1.78 lakh youth over the next ten years.
Under the terms of the agreement, Smart Edusol
will work as a national partner of NSDC to provide
short-term vocational training programmes
exclusively meant for the hospitality industry to
the youth. Both NSDC and Smart Edusol will
jointly fund the project. The majority of the funds
will come from NSDC as soft loan.

Issue-17
September 2012

Media Reports

August 15, 2012

THE TIMES OF INDIA
Jharkhand asked to set up skill development units

The NSDC chairman asked the state
government to take help of local
organizations, especially corporate
h o u s e s , i n s ett i n g u p s k i l l
development centres to hone the
skill of traditional artisans and
unemployed youths.
Sources in the chief minister's
secretariat said the suggestions
were made by the NSDC chairman
during his meeting with chief
minister Arjun Munda. Secretaries
of most of the departments, which
are linked with welfare and public
activists, were present in the

meeting. The NSDC's monitoring
head Jaikant Singh was also present
in the meeting.
"The state should develop low cost
training model with help of
corporate houses for youths," said
Subbiah.
Stressing on the urgent need for skill
development centres in rural areas
of the state, the chief minister asked
the officials to prepare a blueprint at
the earliest. "In the time of growing
challenges, we need to hone the skill
of every youth by providing
n e c e s s a r y t ra i n i n g a n d o u r
emphasis should be on providing
them training at grassroots level,"
said Munda at the meeting. He also
asked the secretaries to create job
opportunities for skilled youths near
their place of residence.
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RANCHI: Chairman of the National
Skill Development Corporation
(NSDC) M V Subbiah on Tuesday
suggested the government to focus
on development of skill of local
artisans and youths to expedite the
growth process of the state.
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NSDC CEO & MD Dilip Chenoy speaking at a seminar on skill development at
the PHD Chamber in New Delhi on September 19, 2012.

Meeting of heads of Sector Skill Councils with NSDC in New Delhi on
September 19, 2012.

2-day workshop held in Goa on September 14-15 for forming SSCs in textiles,
and apparel and handicrafts.

Meeting being held between officials of the proposed Construction Sector
Skill Council and NSDC due diligence team at the NSDC office in New Delhi on
September 19, 2012.

Head of NSDC Partner TalentSprint, Santanu Paul, receiving the FICCI
LeapVault Skills Champion: Emerging Warrior Roll of Honour award from
HRD Minister Shri Kapil Sibal in New Delhi on September 06, 2012.

NSDC Partner Gram Tarang Chairman Mukti Mishra receiving the 'Roll of
Honour' certificate in the Skills Champion: Emerging Warrior category in
2012 at 1st FICCI Skills Champion of India Award from Union HRD Minister
Shri Kapil Sibal in New Delhi on September 06, 2012.
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Orissa Chief Minister Naveen Patnaik with Gram Tarang Chairman Mukti
Mishra (left) at a certificate-handing over ceremony of Gram Tarang in
Bhubaneswar on September 1, 2012.
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NSDC Chairman M V Subbiah speaking at the inaugural convocation of the
Automotive Skills Development Council in Bangalore on September 17, 2012.
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Sector Skill Councils
NSDC’s efforts at scaling up the number of Sector Skill Councils (SSCs) to ensure that more sectors could
benefit through the establishment of SSCs received a huge boost on September 26 with the NSDC Board
approving funding for the establishment of such councils in the logistics and plumbing sectors.
On September 19, NSDC held a discussion with the heads of all the SSCs that had been approved till that date
to discuss how these organizations could speed up operations and contribute to the development of industryready manpower in their respective domains. The NSDC CEO & MD, Mr Dilip Chenoy, chaired the proceedings.
On September 17, the NSDC Chairman, Mr M V Subbiah, was
the Chief Guest at the inaugural convocation of the
Automotive Skills Development Council (ASDC) - the Sector
Skill Council for the auto sector - which was held in
Bangalore. On September 14-15, a two-day workshop was
held with stakeholders for forming SSCs for textiles, and
apparel and handicrafts. This workshop was held in Goa.
NSDC also made a presentation on Sector Skill Councils and
how industry could get involved with these at the FICCI
Global Skills Summit which was held in New Delhi on
September 6-7.

NSDC CEO & MD Dilip Chenoy at a meeting with heads of
Sector Skill Councils in New Delhi on September 19, 2012.

Udaan
NSDC held roadshows in three colleges in Jammu & Kashmir to introduce students to the Udaan programme
and encourage them to register on the Udaan website, http://www.nsdcindia.org/udaan/Home/Index.aspx.
The districts of Kulgam, Pattan and Srinagar were covered during the Udaan roadshow which also involved
interactions with other key stakeholders for making the skills training and employment programme in Jammu
& Kashmir successful. NSDC has so far received a commitment from its Partners to skill 21,865 students as part
of the Udaan programme. Nearly 5,000 candidates have registered on the Udaan website.

Skill Gap Studies
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IMaCS has been given the responsibility of conducting district-wise skill gap studies for Uttar Pradesh and
Maharashtra on behalf of the NSDC. Deloitte has been chosen for conducting a similar study for the state of
Jharkhand. Athena Infonomics and KPMG have been given the mandates for Tamil Nadu and Gujarat
respectively. Feedback Infrastructure Services has been assigned the task for Delhi and satellite towns of
Faridabad, Ghaziabad, Gurgaon, Noida and Greater Noida.
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WorldSkills Competition
September was a very busy month as far as NSDC’s
WorldSkills 2013 initiative was concerned. In association
with its Partners, NSDC held national selections for 10
categories during the month. Selections were held for Auto
Body Repair, Automobile Technology, Beauty Therapy, Car
Painting, CNC Milling, CNC Turning, Electronics, Fashion
Technology, Hair Dressing, Mechatronics and Welding.
October promises to be equally hectic with the selections for Confectionery, Cooking,
Graphic Design, Restaurant Services, IT Software/Applications and Mechanical
Engineering Design scheduled to be held during the month.

Car Painting National Competition held
on September 3-4

Auto Body National Competition held
on September 6-7

Automobile Technology National Competition
held on September 12 – 13

Beauty Therapy National Competition held
on September 13 - 14

Hair Dressing National Competition held
on September 13 -14

Fashion Technology National Competition
held on September 22-24

Electronics National Competition held
on September 24-25
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